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European Institute of Women’s Health 

• The European Institute of Women’s Health is a health 
NGO launched in 1996

• The EIWH advocates for a gender-sensitive approach to health and research 
policy, prevention, treatment, and care in order to reduce health inequalities 
and improve quality 

• Organisation:

➢ Extensive multi-national, multi-disciplinary network of patient groups, 
health NGOs, researchers, gender experts, politicians, and medical 
professionals

➢ Expert Advisory Board



EIWH Policy Briefs – Increasing the health 
literacy on women’s health 

• Major chronic diseases and how they 
differ in women
➢ Women and CVD, Asthma, Diabetes, Lung Cancer

➢ Cervical Cancer, HIV/AIDS

• Safe Use of Medicines during Pregnancy

• Prevention and important health 
issues for women
➢ Vaccination across the lifespan, 

➢ Women and Smoking, including pregnant women

➢ Women and Alcohol



EIWH in GoNano

• GoNano objective: to create an engagement process cognisant of gender, diversity, culture and 
communication traditions 

• To align nanotechnology R&I with societal needs, important to look at societal issues such as 
gender and diversity. These areas of focus present an opportunity to get a deeper insight into 
what motivates opinions, thoughts, needs, values and concerns

• What information and knowledge do we get from looking into divergences of opinions and 
differences in discourse? 

• What can we gain from increased awareness and focus on these issues?

DELIVERABLE 1.2: UNDERSTANDING THE ROLE OF CULTURE, GENDER AND

COMMUNICATION TRADITIONS, AND THEIR IMPLICATIONS FOR ENGAGEMENT

METHODOLOGIES, COMMUNICATION AND DISSEMINATION

-LITERATURE REVIEW

-SOCIAL MEDIA ONLINE ANALYSIS



Gender (and Diversity)
● Women are underrepresented in STEM and nanotechnology

-women remain underrepresented at all levels

● Increases with the level of occupational hierarchy in STEM

-statistical data showing women clustered in low-ranking positions in both the United 

States and Europe

● Structural issue 

-for example, studies have shown that women are as effective as men in scientific 

collaboration, but structural underrepresentation mean that women start from a 

disadvantage in terms of both their overall collaboration ties and access to strategic 

information

● Core values and assumptions in STEM fields, including nanotechnology, have been 

fundamentally shaped by men and male norms



(Gender and) Diversity 

● Diversity can be a difficult term to define – does it refer to ethnicity, sexual orientation, age, 
ability, religion, social class, education? 

● STEM tends to be overwhelmingly white/Asian (and male)

● What creates diversity – does including a woman on a team make it diverse, even if she is from 
a white privileged middle-class background? Or is a team more diverse if it includes a 
privileged, middle class man but who comes from a minority background? 

● Crucial to look at how these multitude of social identities intersect with each other

-Intersectionality is the interaction between gender, race, and categories e.g. sexual 

orientation, age, ability; and the outcomes of these interactions in terms of the power 

structure



Gender and Diversity 

● When diversity is missing, a scientific community is unlikely to consider the needs/concerns of 

groups affected by future nanotechnology  

● Lack of inclusion of gender and diversity has a knock-on effect on science and research

-Increased diversity in the workplace creates more innovation, more awareness of societal 

concerns

-Policy-makers will have more diversity of experts to reach out to when designing 

policies that will affect the broader population

-Encouraging diversity creates an ‘innovation dividend’ for scientific organisations that lead 

to smarter, more creative teams with more new discoveries

● Including more diversity in the workplace creates scientists more aware of societal concerns, 

which is an essential part of effective dialogue



Gender and diversity in the GoNano co-creation 
methodology 
● GoNano co-creation methodology included gender and diversity in the co-creation workshops 

held in the Netherlands, Spain, and the Czech Republic

● Gender and diversity was considered throughout this co-creation process 

-information material for the citizen workshops 

-content material in the workshops 

-recruitment criteria specifically aimed at gender and diversity amongst the citizens 

-the dynamics observed in the workshops

● Moderators in the workshops received training specifically on gender and diversity, for 

example probing questions, and highlighting dimensions of gender and diversity in relation to 

ongoing research or future nano-enabled products

● Conscious of achieving as balanced a panel of stakeholders as possible for stakeholder 

sessions,  to avoid a “manel” 



Thank you! 



SLIDO question for after talk if necessary

• Does your organisation have a gender and diversity policy?

• If yes what does it look like?

• If not , do you think it a good idea to consider such a policy.

•

• What consideration is there of diversity in your workplace?

•

• Should gender and diversity be mandatory in the design of research protocols?

•

• What advantages and added value would gender and diversity  in the design of 
research protocol bring to society

•

Would the above increase innovation in research in EU funded projects?


